


IN WITNESS WHEREOF, the Parties have caused this MEMORANDUM OF 

UNDERSTANDING to be signed by their respective representatives this 19th day of September, 

2019. 

United Faculty of Florida 

00165395.DOCX 
6028902v. l 

For: 

University of South Florida, Board of 
Trustees 



EXHIBIT ''A'' 



EXHIBIT ''B'' 



Article 23 
Salaries 

23.1 Pay Plan. Ranked Faculty (Lecturers, Instructors, Assistant Professors, Associate Professors, 
Professors. and equivalent Librarian ranks); non-ranked faculty; and in-unit Administration employees: 

A. Merit Increase 

1. Eligible employees shall receive a 1.5% increase to their in-unit base salary. 

B. Eligibility Requirements. 

1. To be eligible for the increase set forth in 23.1A(1), employees must have been employed on or 
before August 1, 2018, and must have received a Satisfactory or above rating on their 2018-2019 
performance evaluation (a minimum score of at least 3.0 on a 5.0 numerical rating scale.). 

2. Employees who are on visiting appointments, temporary appointments or who 
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B. The authority of the University to make salary adjustments or award cash bonuses in pursuit of Article 
23.5 A shall cease on December 31, 2020. Nothing in this Agreement shall waive the University's or 
UFF's right to make proposals and to negotiate over any provision in Article 23 during reopener 
negotiations including, but not limited to, the discretionary cap set forth in Section 23.5. 

23.6 Report to Employees. 
All employees shall receive written notice of their salary increases on the "Appendix E" prior to the 
implementation of the salary increases 
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